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Innovative culture
Organizations that explore a strong innovative culture seems to recognize that venturing on a successful brand is based on the interpretation of feedback that is obtained from the current customers and competitors. The paper is focused to provide insights into how both the orientation of the market and the structure of the organization can contribute to the brand performance by creating transparency in the bond between innovative culture and the orientation of the market in influencing the brand performance.
The view on what it takes to sustain an innovative culture is that innovation is described to be the building blocks of every organization. Innovation culture is as significant to the organization as it seeks to sustain and support its existence. The board has an essential role to play, in this digital era, to strengthen and take great care of this culture. It takes the organizations to consider the traditionally involved process to designate the most reliable personnel and by setting up the expected performance that is connected to the objectives of the business units. These acknowledge the designated innovators to operate within a suitable environment that is free from being confronted with the risk and supervising the progress by use of suitable metrics. Jeffrey Phillips (n.d.) argued that they are preserved to be held accountable for results. A culture that is obligated to innovation is required to also encourage collaboration, ingenuity, diversity, and empowerment and change the performance of the team. 
Every individual in the entire organization must recognize the fact that innovating must have pertained to their job if the business unit is to accomplish sustained innovation excellence. In this regard, the organization must seek to reward the act of innovation after measuring so that it drives to a competency that leads to priority-setting, the talent acquisition and allocation of resources as well as the development of the powerful leaders. 
According to Innovation Management (2017), it is argued that there is no specific time that an organization can be innovative. However, the business unit should consider being innovative in circumstances whereby they are focused to maintain the level of competitiveness in the future. Competent innovation management will enhance the company to have greater profit margin with its competitors. On the other hand, innovation management that is done poorly can cost the organization to be stuck with imperfectly developed offerings and this can cause the closure of the business. 
Additionally, organizations must be prepared to introduce innovation on a continuing basis in order to maintain the survival of the business operations. Innovation management is of great significance as it is essential in dealing with the challenges that originate from the innovation process. In broader terms, the advantages of managing innovation include efficiency improvement, to increase market success, reducing the processing time and reducing the chances of becoming antiquated due to the competitors. 
Discussion on what makes Austin, Boston, and Silicon Valley innovative ecosystems is that Austin is an Attractive Hub for Many Tech Companies because of its lower cost of living that is presumably affordable by most people and suitable for doing business activities. The offices that are manipulated by the by the by the Silicon Valley technological culture that, takes the form of ping pong tables and offering foods that are served as a repast as well as a massage therapist, are collectively found in Austin. According to Elizabeth Lee (2018), it was also noticed that the area is compelled to transient culture. Many of residents of Texas observe that Austin to be the home of computer company Dell, as the chief firm that acted as the source of the tech ecosystem in the entire city.
In conclusion, individuals should understand that innovations do not always happen all of a sudden. Many of the business enterprises get frustrated when the resume a new initiative because their expectation is that the initiated idea is going to transform everything in the first phase of establishment. In most instances, innovations that look abrupt are actually the driving force to the overthinking and doing.
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